
PRS Foundation seeks new Trustees as the charity builds on 25 

years of investing in the future of music.

We care about new music and empowering music creators from all 

backgrounds to fulfil their potential, sustain careers and reach 

audiences around the world.

We invest, connect and champion music creators through direct grants 

and through programmes which bolster the music ecosystem around 

them.

Joining our Board of Trustees is a fantastic opportunity to steer a 

pioneering and collaborative organisation at a crucial time. We seek to 

innovate and build upon the impact of our work in the UK and 

internationally over the next few years, so require passionate Trustees 

to help us develop talent, build impact and create a genuine legacy.

TRUSTEE RECRUITMENT PACK



ABOUT PRS FOUNDATION
 

For over 25 years, PRS Foundation has invested in the future of 

music – funding new music and supporting careers from the 

grassroots up.

We have given more than £52 million to over 9,500 new music 

initiatives. 7 out of the last 8 Mercury Prize winners had received 

PRS Foundation support and our charity has supported music 

creators that have gone on to win BRITS, RPS, AIM and Ivors 

Award-winners.

Our pioneering programmes support outstanding talent from all 

backgrounds, covering the whole of the UK and all genres, with 

grantee success stories including Little Simz, Wolf Alice, Dave, Sam 

Fender, Years & Years, Sasha Keable, Anna Meredith, English 

Teacher, Yola, Glass Animals, Ezra Collective, Sarathy Korwar, 

Floating Points, Nadine Shah, Lostboy, Imogen Heap, Dani Howard, 

IDLES, Kae Tempest and Kojey Radical.

We empower songwriters and composers to realise their potential. 

Grantees go on to create exceptional new music, sustain careers 

and reach new audiences thanks to direct support which is in tune 

with the needs of music creators.



We also bolster the ecosystem around music creators - stimulating 

sector growth from the grassroots up through the organisations 

and industry professionals we support. And our inclusive, 

collaborative and proactive approach helps us to address talent 

pipeline gaps and to forge a more inclusive, equitable and richer 

music industry for the benefit of all. We are home to flagship 

initiatives including Women Make Music, the PPL Momentum Fund 

and The Composers’ fund, and co-founders of global gender 

equality initiative, Keychange and the award-winning POWER UP 

initiative which tackles anti-Black racism in music.

> prsfoundation.com

> instagram.com/prsfoundation

> youtube.com/PRSFmusic

http://prsfoundation.com/
http://instagram.com/prsfoundation
http://instagram.com/prsfoundation
http://youtube.com/PRSFmusic
http://youtube.com/PRSFmusic


WHAT WE ARE LOOKING FOR:

We are looking to fill 3 vacancies and seek to fill gaps and 

complement existing Trustee expertise and backgrounds through this 

recruitment process.

See the Appendix for the current list of trustees

SKILLS & EXPERIENCE

Priority areas:

Eligible candidates will have extensive experience and a track-

record within one or more of the following areas:

• Fundraising and income generation, with a particular need to 

develop strategies around increasing commercial donations 

and/or attracting individual giving and philanthropic investment

• Grassroots live music experience - those with venue, promoter, 

festival or other grassroots live music expertise

• Contemporary classical music expertise and networks

• Finance experience at a senior level

Other useful experience:

• People who are passionate about the role of research, 

evaluation and data within the next phase of the charity’s work

• Candidates with media and communications expertise

• Those with transferable experience in industries outside of 

music (to give strong ‘outside’ perspectives)



LIVED EXPERIENCE

Within the recruitment process we will also be looking for:

• People with regions and UK Nations perspectives (including 

those based outside London and people based in Scotland, 

Wales or Northern Ireland, as well as those with a strong 

knowledge of music ecosystems UK-wide)

• People with lived experience of underrepresentation and 

marginalisation, including Deaf, disabled and neurodivergent 

candidates (see the ‘Representation’ section below)

• Candidates who work outside our existing networks and those 

who have not yet sat on other Boards and bring fresh 

perspectives

• Those who have built, run or lead businesses in music or 

other creative industries

NB. prospective Trustees may fill one or more than one of the skills 

gaps and lived experience profiles



WE ARE LOOKING FOR PEOPLE WHO:

• Can contribute to our dynamic Board, complement the skills and 

experiences of existing Trustees, and will enjoy working with a 

proactive team

• Are passionate about the arts and understand the importance 

of supporting our most talented music creators to the UK’s 

world-beating creative industries

• Can help the Foundation through its next phase of 

development

• Would garner trust from key music industry stakeholders and 

colleagues, increasing industry recognition and communicating 

impact

• Would encourage the Foundation’s entrepreneurial spirit by 

helping us to develop innovative partnerships and new thinking, 

particularly taking into  account the convergence between music 

and tech

• Have respect within music, arts or business sector to attract 

new interest, donors and strategic alliances

• Agree that the success of the music we fund is driven by the 

diversity of the people who create it



TRUSTEE ROLES & RESPONSIBILITIES

PRS Foundation expects its Trustees to:

• Work with the CEO and Board on strategy, organisation and 

Board development

• Be proactive rather than reactive in relation to the organisation 

and the Management team

• Provide stability for the PRS Foundation and support its 

development, including supporting fundraising initiatives for the 

Foundation including securing of new patrons, sponsors and 

strategic partners

• Regardless of other business commitments, put the needs of the 

PRS Foundation first when acting in the capacity of Trustee

• Attend all Board meetings, AGM and other meetings where 

required and to inform the Management team in advance if they 

are not able to attend meetings

• Take an active role as Link Trustee and Finance & Personnel 

Committee, or other working groups, as required

• Attend PRS Foundation-produced events where practicable, and 

at least one PRS Foundation-funded event each year

• To guide and assist the CEO both within the formal structure of 

the meetings and on a one-to-one basis at other times

• To be the public face of the PRS Foundation as appropriate, for 

example with PRS for Music, other funders, music organisations 

and other third parties

Trustees take responsibility for the management, finances and 

future direction of the PRS Foundation. They must ensure that it is 

solvent, well-run, and delivering the charitable outcomes for which it 

has been set up, while maintaining a duty of prudence and duty of 

care to ensure that the Foundation is well-run, efficient and meets 

the needs of the music creator community in the UK.

See the Appendix for the Time Commitment



WE EXPECT ALL TRUSTEES TO HAVE:

• An understanding of and commitment to the vision of the 

PRS Foundation and of the vital relationship with PRS for 

Music

• A long-term strategic perspective

• Inter-personal skills and the ability to communicate with third 

parties on an impromptu basis on any matter relevant to new 

music or PRS Foundation

• The ability to lead by encouragement

REPRESENTATION

PRS Foundation is committed to equal opportunities and inclusivity, 

so we encourage applications from people of all backgrounds and 

identities. With a strong track-record for supporting talent from all 

backgrounds, it is important our Board continues to represent the 

diversity of a modern United Kingdom and of the music community.

We will therefore ensure that our Board represents this diversity and 

we’re especially keen to hear from people in the Global Majority 

(i.e. people who are Black, Asian, mixed-heritage or indigenous to 

the Global South), women and gender-diverse candidates, people 

from the LGBTQIA+ community, and people with a lived 

experience of disability.

Ideally, at least one new Trustees will have a deep understanding 

of barriers, infrastructure gaps and opportunities for music 

creators based outside London, particularly in the devolved 

Nations. 



HOW TO APPLY

Interested candidates are asked to apply online via our Google 

Form where you will be asked to complete the following sections:

1) Your contact details

2) A statement explaining why you wish to be considered for the 

Trustee role and what you will bring to PRS Foundation’s Board of 

Trustees

3) Employment/self-employment history

4) Equal opportunities monitoring

Do not simply send a CV as this will not be considered 

APPLY HERE

If you have any difficulties at all with this process, require additional 

support or want to submit an application in alternative formats, 

please contact fiona@prsfoundation.com or call 020 3741 4233

Application deadline: 31st July 2026

Our Board’s Nominations Committee will be meeting with a small 

number of prospective candidates, and we expect these meetings 

to take place in August so that those most appropriate for the role 

can observe a PRS Foundation Board Meeting in September.

If you have not heard from us by the end of the day on 1st 

September,  you should assume that you have not been short-

listed for a meeting with Trustees. We regret that we are unlikely to 

be able to give feedback to those who are not short-listed.

For further information or questions please contact: 

fiona@prsfoundation.com

https://forms.gle/Uu4jSZ3oxyEJyjSb9


OUR VALUES

Empowering - We make great things happen through timely 

investment in exceptional music and talent development, 

responding to the ever-changing needs of songwriters, composers 

and music creators through a comprehensive range of impactful 

support and building a unique network of world-beating music 

creators and industry professionals.

Pioneering - Our passion drives us to take forward-thinking steps 

that champion positive change in ways that no other organisations 

in music can. We are creative, well-informed and our confident 

voice inspires the next generation and influences the music 

industry.

Inclusive - We believe that the success of the music we fund is 

driven by the diversity of the people who create it. Our proactive, 

open and accessible approach helps us to reach outstanding 

talent from all backgrounds.

Collaborative - We work with, lead and learn from partners to 

ensure maximum reach and impact, so that our support for music 

creators and organisations is effective and transformational.

APPENDIX

Find out more about our current Trustees on PRS Foundation’s 

website

https://prsfoundation.com/our-trustees/
https://prsfoundation.com/our-trustees/


VISION

We believe that all talented music creators across the UK should 

be able to create innovative and exceptional music, develop 

sustainable careers and reach global audiences.

Our crucial and timely support will remove barriers and build a 

strong, connected, diverse and inclusive community of 

collaboration and brilliance, enabling the creation of the most 

exciting and successful music in the world.

MISSION

We play a pivotal role in the future of new music and talent 

development across the UK; our support transforms the lives and 

careers of music creators from all backgrounds, so they realise 

their potential, create exceptional new music and reach 

audiences anywhere in the world.



TIME COMMITMENT

Trustees are asked to attend:

Board Meetings - Up to 5 meetings per year, usually 4-6pm, based 

in Central London (or accessible remotely). The annual AGM is held 

within one of these Board Meetings.

(Optional) Finance & Personnel (F&P) Committee Meetings - The 

F&P committee meets 4 times per year. If new Trustees have 

Finance or Personnel expertise, they may be invited to join 

voluntarily. The F&P is chaired by Jonathan Jackson.

Away Days - PRS Foundation organise 1 x Board & Staff Away Day 

each year

Events - Trustees are invited to relevant events, including PRS 

Foundation-organised report launches, festivals, showcases, 

performances and conferences, plus relevant events organised by 

third parties. Pre-pandemic, Trustees would attend an average of 2 

Foundation-related events per year but have access to many more

Decision panels - Trustees are encouraged to observe at least 1 

funding decision panel per year, reporting any key observations to 

the Board and approving external advisor and management 

recommendations – a great opportunity to understand the exciting 

work of applicants and grantees

The role is voluntary, non-executive and with reasonable 

expenses paid.
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